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NORTH KITSAP SCHOOL DISTRICT  
JOB DESCRIPTION  
  
Mental Health Specialist  
 
Purpose of the Job 
Serves on collaborative team to provide instructional and behavioral management services to special-needs students 
 
Essential Job Functions 
1. Develop and implement programs for social skills training, conflict resolution, communication and problem solving 

skills, self-management, and anger management. 
2. Conduct therapeutic groups on a variety of topics (see #1). 
3. Model and provide training to staff and students in de-escalation/re-stabilization, physical interventions, violence 

prevention, problem solving strategies, effective communication, and team building. 
4. Plan a pro-active, scheduled classroom environment that is structured, predictable, and allows students to build on 

social/behavioral skills. 
5. Participate on the educational team to develop service plans, individualized education plans, behavioral goals, and 

crisis response plans. 
6. Collaborate with classroom teachers in planning activities for each day and in monitoring individual student progress. 
7. Participate on a team with teachers and psychologist to work with families and agency personnel in assessing student 

behavioral needs and related services. 
8. Perform other related duties as assigned. 
 
Qualifications: 
Education & Experience: 
1. Bachelor’s Degree in psychology, social work, or other social services field. 
2. Registered counselor or mental health social worker. 
3. Prior experience with counseling and other mental health services in a school setting. 
4. Prior experience with behaviorally disabled youth. 
5. Group counseling skills in conflict resolution, de-escalation, communication skills, and positive alternatives to 

violence. 
6. Experience in providing training on such topics as de-escalation, managing aggressive behaviors, and conflict 

resolution. 
 

Knowledge Skills & Abilities: 
 

Licenses, Certificates & Special Requirements: 
 
Reporting Relationship: 
Reports to the Building Principal. 
 
Conditions of work: 
 
Union Affiliation: FLSA Status: Wage Range: 
Non-Bargained Non-exempt Non-Bargained  
 
Job # Job History: 
 Created:  6/01/01 
 
 
     
Immediate Supervisor Date  Director of Human Resources Date 
This job description is not an employment agreement or contract.  District management reserves the right to change this job description at any time 
without notice 

  


